Republic of the Philippines
Bepartment of Education
Region VI, Central Visayas
DIVISION OF BOHOL
City of Tagbilaran

May 8, 2013

DIVISION MEMORANDUM
No. {23 ,s.2013

NATIONAL TEACHERS EMPLOYEES COOPERATIVE BANK (NTECB)

To:  Education Program Supervisors / Division Coordinators
Schools District Supervisors / Coordinating Principals
Elementary & Secondary School Heads
Elementary & Secondary Teachers
All Others Concerned

1. Enclosed is Regional Memorandum No. 271, s. 2013 dated May 6, 2013 re the National
Teachers Employees Cooperative Bank (NTECB), which is self-explanatory.

2. For your information and guidance.

3. Wide dissemination of this Memorandum is desired.

o AT
WILFREDA D. BONGALOS, Ph. D. ,
OIC-Schools Division Superintendent .
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REGIONAL MEMORANDUM
Nno. 271 s, 2013
TO : Schoals Division Superintendents

Officers-in-Charge of Regular Divisions

All Concerned
1. The National Teachers Employees Cooperative Bank (NTECB) is a cooperative bank

organized by public school teachers and employees in Region Vil (Central Visayas). It is under
the supervision of the Bangko Sentral ng Pilipinas which has authorized its operation since June
2, 2001.

2. The Teachers Bank has the following vision and mission:

Vision: !

The NTECB, inspired t?y the values of love, integrity, and patriotism, intends to
become a stable and respectable cogperative bank committed to work for the welfare of school
teachers and employees.

Mission:
To provide loan and gther services to teachers and employees at an affordable
rate of interest with easy repayment scheme:
To develop the culture of savings and capacity to manage one’s financial
resources judiciously; and
To develop the spirit of cooperativism as an instrument to attain financial
stability and better economic status for teachers and employees.

3. As part of the repacking of the image of the bank with its vision and mission, it will
launch a logo contest which is open to all individuals. The following are the criteria:

1. Relevance to the bank’s vision and mission - 50%
2. Identity of teachers and employees as owners of the bank - 30%
3. Originality - 10%
4. Over-all-impact : - 10%
Total 100%
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The logo shall be in a short- sized bond paper.

4, Entries for the logo contest shall be submitted to the NTECB, corner M.S. Cuenco & Juan
Luna Avenue, Mabolo, Cebu City, telephone nos. 234-1819. 2341817, through Mr. Jetro G.
Falconi, Manager. The deadline for the submission of entries will be on May 10, 2013.

5. The prizes are the following:
1* prize - 10,000.00
2" prize - 5,000.00
3" prize - 2,500.00
!
6. Immediate and wide dissemin]ation of this Memorandum is desired.

CARMEéTfT. DULAN
Director 1l
Officer-in-Charge
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